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Why is it difficult for college teachers to do research? 

How do college teachers perceive research as a scholarly activity?

Objectives of Workshop

At the end of the workshop, the participants should be able to:

· reframe their understanding of the research processes 

· understand how action research can be incorporated in the regular functions of teaching

· understand the features of participatory action research as a specific form of action research on the teaching profession
· define a potential research topic for a possible action research study
· develop a tentative but detailed action research proposal and plan which they can begin working on within the next six months

Rethinking Research

Think-pair-share activity:

· Individually: think of a metaphor for research 


“Research is ___________”


“Research is like __________”

A Proposed Metaphor: “Research is Conversation”

· research is argumentation

· basic idea, is that a group of people are taking turns in advancing ideas relating to a particular question or inquiry

Social Dimensions of Conversation

· conversation is a social activity 

· there are other participants in the conversation 

· participants have a relatively common goal/purpose in conversation; purpose might change as conversation progresses

· participants collectively decide the norms & standards of the conversation 

· participants collectively decide which arguments/assertions are pursued (expanded, refuted, clarified, etc.)

· participants collectively decide how to assess and/or accept the arguments or assertions

· participants also decide who can participate or not in the conversation

Contributing to a Conversation

· Conversations rarely start from scratch

· The first contributions to a conversation typically draw from previous or existing conversations

· Interesting and important conversations maybe those that seem to pose an original line of inquiry

Significant Contributions to a Conversation

· new argument or conjecture, new definition, clarification, illustration or exemplar, elaboration, refutation or rebuttal, rephrasing of question, recasting of question, evaluation of an earlier assertion, new or alternative interpretation, supportive evidence, contrary evidence, others
· Significant contributions: push the conversation forward or towards some positive direction and always involve building on the previous contributions

· The degree of importance of the contribution depends on the degree to which the contribution advances the conversation.

Insignificant or Bad Contributions to a Conversation

· saying something obvious, saying something people already know, repeating something that has already been said, saying irrelevant, off-track, or even misleading things, inappropriate response to other contributions, indiscriminately disagreeing or agreeing with everything, talking about something no one cares about, overreaching in arguments (without evidence)
What types of conversations can college teachers participate in?

· Disciplinal research (based on areas of specialization/ advanced training of teacher)

· Very significant contributions to knowledge; aligned with function of universities

· Requires heavy investment in time and other resources

· Requires relatively higher level of expertise and knowledge of literature

· Institutional research (topics and questions needed by school)

· Very useful for school, but contributions to knowledge may be minimal

· Requires heavy investment in time and other resources

· Requires moderate level of expertise and knowledge on research methodologies

· Professional development research on teaching (on different aspects of the teaching function, especially student learning)

· Very significant contributions to knowledge; aligned with function of universities

· Does not require heavy investment in time and other resources

· Theoretically, all teachers “experts” on the topic, but could benefit from knowledge of relevant research literature

ACTION RESEARCH FOR COLLEGE TEACHERS

Research & Educational Reform

· Different levels of research provide information to guide educational innovations & reform at different levels

· Issue: Do findings of research studies affect actual classroom practices?

· Teacher Development and Educational Reform

· Change in the classroom comes about when teachers innovate and reform their classroom teaching practices and learning activities.

· Change in teacher’s practices come about as result of critical reflection.

Critical Reflection

· Reflection: The act of clarifying one’s assumptions.

· Critical Reflection: Reflection that involves looking deeply into fundamental assumptions that underlie current beliefs & practices with goal of determining whether these truly facilitate & lead to student learning.  

Stimuli for Critical Reflection

· Critical incidents in classroom/teaching

· Change in policies

· Discussions with colleagues/peers

· New principles and concepts that result from research

Action Research & Critical Reflection

Action research is:
· a stimulus for critical reflection

· a process of critical reflection

· a product of critical reflection
Defining Action Research

· “Action research is the systematic study 
of attempts to improve educational practice by groups of participants by means of their own practical actions and by means of their own reflection upon the effects of those actions.” (Ebbutt, 1985)

· “Action research is a form of disciplined inquiry that impacts directly on a teacher’s practice and empowers them to renew their classrooms and promote instructional improvement.”  (Glanz, 1991)

· “Action research is a disciplined process of inquiry conducted by and for those taking the action.  The primary reason for action research is to assist the ‘actor’ in improving and/or refining his or her actions.” (Sagor, 2000)

Defining Action Research in Simple Terms

· First, the teacher thinks, “I wonder what would happen if I tried X instead of Y?  

· Then she plans a systematic program for implementing X and comparing the outcomes relative to Y.

· She then implements her program, evaluates the outcomes, and reports it.  

The Advantages & Benefits of Action Research

· Gives very concrete feedback regarding the effects of instructional innovations or reform in the context of classroom.

· Leads to actual progress on school-defined and school-wide educational priorities and targets.

· Develops a problem-solving ethos among teachers.

· Develops more critically reflective teachers.

· Empowers and emancipates teachers.

· Creates a more professional and inquiring educational culture.

· School-wide instructional development

· School-wide teacher development

· School-wide organizational development

The Action Research Process



Taking action & sharing the results








CRITICAL


REFLECTION


before, during, & after the process





Learning more about the issue & reading previous research





Identifying an issue & developing a research question





Implementing strategy, gathering & analyzing data





Developing a strategy for the study








